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“SOMETHING GREATER IS ALWAYS POSSIBLE”

What would you do and who you be if you 

believed anything was possible for you?

For many people a once-held vision of unlimited 

possibility gets small and limited as a result of life’s daily 

stressors, persistent insecurities, self-doubt, isolation 

and even failure. But what if you could reclaim and 

even expand your full potential at anytime? And what 

if your truest potential was bigger, richer and more 

satisfying than you had previously envisioned?

Join seasoned speaker and performer Devin Henderson 

for an unforgettable experience of entertainment 

meets inspiration. Part magic & mentalism show, part 

inspirational keynote, take a break from the worries 

of the day while breaking free of your perceived 

limits, as you discover the mindset and practices 

to realize your greatness like never before.

Takeaways:

• Overcome common fears and challenges 

that can sabotage what’s truly possible.

• Attain a seemingly impossible goal, 

without slowing down or giving up.

• Rethink what’s possible and uncover 

untapped potential like never before.

 🎩
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Devin Henderson

A multi-talented powerhouse: an author, experienced 

presenter and seasoned performer, Devin Henderson 

has logged thousands of performances as an 

award-winning comedian and magician, and in-

demand keynote speaker over his nearly two 

decade professional career. Devin’s passion is 

using his unique talents and experiences to inspire 

individuals and organizations to discover their 

greatest potential and keep going no matter what.

In 2014, Devin was honored when America’s 

Got Talent invited him to audition in Hollywood 

for Howard Stern, Heidi Klum, Mel B and Howie 

Mandel after the producers saw videos of his magic 

performances on YouTube. Although he did not pass 

the audition and the segment never aired, it was 

an amazing and pivotal moment in Devin’s career 

and life. The America’s Got Talent let-down, coupled 

with other competition losses, helped shape the 

message he now shares with his audiences about 

accepting disappointing experiences as teachable 

moments and springboards to something greater.

Anyone who meets Devin soon learns there are 

always new levels of potential available to them, 

and achieving greatness in work and in life requires 

commitment, risk, perseverance and is a daily, 

on-going process. Devin helps people define 

and strive for their best all while maintaining 

positivity, humility, a sense of humor, and most 

importantly, a vision for new possibilities. To 

share this message, Devin’s keynote includes a 

unique combination of magic, storytelling, and 

audience interaction that audiences have called 

“unreal,” “unexpected,” and “unforgettable.” 🎩
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Holly Burkett

Holly Burkett, PhD, SPHR is Principal of Evaluation Works, a 

performance consultancy in Davis, CA. For over 20 years, she 

has helped diverse organizations develop resilient leadership 

capabilities that spark high engagement, connection, and 

performance. Formerly with Apple, clients include the: National 

Park Service; State Bar of California; Chevron; Federation 

of State Medical Boards; Seva; Blue Cross; and the National 

Security Agency. A recognized talent builder, Holly was an 

invited contributor to the ATD Talent Body of Knowledge 

(TDBoK) and ATD’s Foundations of Talent Development 

series & she has been an annual presenter at ATD international 

conferences since 2006. As a certified ROI professional & 

Associate of the ROI Institute, she serves as national Faculty 

for ATD’s “Evaluating Learning Impact” & “Measuring ROI” 

Certificate programs. An innovative change leader & Prosci 

certified change practitioner, Holly earned the 2017 “Global 

Training & Development Leadership Award” for her initiatives. 

She is a sought-after speaker, facilitator, and Stakeholder-

Centered coach with Marshall Goldsmith. Author of “Learning 

for the Long Run: 7 Practices for Sustaining a Resilient Learning 

Organization”, her doctorate is in Human Capital Development.

Harnessing the Magic of Resiliency for Teams 

That are Lean, Mean, and Out of Steam

Teams today need to be more resilient than ever before. 

Resilient teams are better able to cope with uncertainty, resolve 

challenges, pivot quickly, and stay motivated. Organizations 

with high resiliency levels are more agile, innovative, engaging, 

and productive as well as more responsive to customers. Yet 

many leaders struggle to maintain team health and engagement 

with a remote workforce that is continually challenged by the 

prolonged stress of COVID-19. Through real-world examples 

and practical tips and tools, this interactive session will help 

you and your leaders apply proven practices for boosting 

team resilience in an age of mayhem and disruption. 🎩
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Dan McGar

Dan McGar, Assistant Vice President of Organizational 

Development at SAFE Credit Union, has dedicated his career 

to helping SAFE reimagine what learning looks like through 

innovation, collaboration, and a few small rebellions. As an 

evangelist for employee development, Dan is fiercely committed 

to serving others, and has been instrumental in creating one 

of the most next level learning organizations in the region. In 

2015, he was pivotal in helping his team receive the Credit 

Union National Association’s (CUNA) Training Professional 

of the Year Award of Merit.  He also received the 2018 CEO 

Award at SAFE Credit Union for his commitment to employee 

development. For the past 20 years, Dan has shared his 

passion for people, leaders, and learning as a keynote speaker 

at conferences, numerous community organizations, young 

professional groups and schools. When he’s not “nerding” 

out on people development, Dan spends his free time with 

his beautiful wife and four young children enjoying the 

outdoors, traveling and engaging in epic lightsaber battles.

Capturing the Magic of Our 6-Year-Old Selves

“That’s so childish!” What some may consider an insult is 

actually a tool to unlocking innovation and growth, especially 

in learning. Somewhere on our journey of “adulting” we’ve 

lost the imagination, the wonder, the reckless creativity, and 

passion that came so easy to us as kids. The good news is that 

this condition doesn’t have to be fatal. It’s time to unleash the 

magic by embracing our childhood genius! Through activities, 

group discussion and a dose of nostalgia, you will have the 

opportunity to rediscover some “childish” lessons that will take 

our creativity, development, and approach to our learning 

experiences to a whole new level!  We’re not just thinking 

outside of the box, we’re building a rocket ship out of it!” 🎩
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Cami McLaren

Cami coaches executives and other professionals to reach 

their personal next level. She facilitates trainings on a variety 

of soft skills and is the head trainer for the Transformative 

Coaching Essentials coach training program. Bringing her 

background as a lawyer, a lifelong entrepreneur and her innate 

sense of humor, she is an engaging presenter and facilitator.

The McLaren Coaching objective is to assist professionals 

in achieving excellence and growth in their businesses 

and lives. We work with individuals and organizations to 

improve communication, time management, productivity 

and ultimately bring greater results. We also provide a coach 

training program designed to produce first rate Professional 

Coaches. Our coaches go on to have their own coaching 

practices or to use the coaching skills in their organizations, 

often in management roles as “Coach-Style Leaders.” McLaren 

Coaching offers classes to the public and within law firms. 

We offer in-house training for management and staff alike 

teaching communication, time management skills, productivity 

and a collaborative approach to company success.

Intention: The Difference between Mayhem and Magic

The difference between mayhem and magic is CLEAR 

INTENTION. We will cover 3 points: (1) the meaning of 

“clear intention”; (2) why clear intention creates results; and 

(3) a tool participants can use to set intention in shaping 

their day, their meeting, their year — anywhere that they 

need to organize energies and create a specific result.

Clear intention is a powerful tool in any circumstance. This 

is particularly noticeable in the virtual environment, where 

people can be more easily distracted and fatigued, and 

have more difficulty getting results. With clear intention, 

participants have an easily accessible tool to keep 

themselves (and/or their employees) on track. 🎩
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Dr. Michelle Reina &  Dr. Dennis Reina

Michelle Reina, PhD, and Dennis Reina, 

PhD are co-founders of Reina Trust 

Building®, a global firm specializing in 

transforming workplaces, and lives, 

through trust. Acknowledged as pioneers 

in their field, their focus for 30 years has 

been researching trust and developing 

practical methodologies and tools to 

assess and measurably strengthen 

trust in workplace relationships. 

The Reinas have received several industry 

awards, including the World HRD Congress 

Global Strategic Leadership Award. Their 

work has been featured in Bloomberg 

BusinessWeek, Fast Company, Forbes, 

Fortune, Harvard Management Update, 

Inc Magazine, New York Times, Wall Street 

Journal, TIME, and USA Today, and has 

been covered on television and radio 

networks such as BBC, CNBC, and CNN.

The Magic of Trust Building to Foster 

Diversity, Equity and Inclusion

Building and maintaining an environment 

where diversity, equity and inclusiveness 

can thrive is a process: one that requires a 

carefully considered approach and steady 

attention to creating a high trust culture 

where people feel safe to connect on a 

human level. Without trust, DEI will not 

flourish. To help leaders create a high trust 

culture, HR and Training and Development 

professional must make it their priority to 

understand what trust means, how it is 

built and how to grow it systemically. 🎩
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